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COMPANY PROFILE PAGE
BEST PRACTICES

Want to know more? Contact your Yahoo! HotJobs Account Representative today or call 1.877.HotJobs.

What best practices have worked well for other companies?

We can look at the Yahoo! company profile page as an illustration of some best practices for creating an effective 
company profile page.

Yahoo! HotJobs Recruitment Center now offers up to 3 “tabs” within your company profile page, giving you 
greater opportunity to engage job seekers. In addition to your company name, logo, industry, and location, you 
may also want to include information about your products, mission, culture, employees, revenue, stock ticker, or 
any other information you feel would highlight your organization.  

The following are some tips for creating company profile pages that will truly engage job seekers and help brand 
you as an employer of choice. It is important to note that Yahoo! HotJobs allows you to purchase additional 
company profiles with 3 tabs each at any point to meet all of your recruiting needs.

Examples of company profile tab names

The name of each tab is visible to job seekers and should reflect the contents of the tab. Some popular names include:

A company profile page is your opportunity to stand out in an increasingly competitive 
environment by showcasing your company brand, culture, benefits, and more.

•	 About Us

•	 Benefits and Perks

•	 Our Industry

•	 Upcoming Job Fairs

•	 Company Culture

•	 Diversity 

•	 College Recruitment

•	 Office Locations

•	 Bilingual 

•	 Company News

Tab ONE – “ABOUT US”

The first tab, in this example, gives a brief overview 
of the industry and highlights why a top-notch 
candidate would want to work for Yahoo!.

	 First Tab Tip! 

Make your first tab engaging, colorful, and relevant. 
The first tab is a great place to give an overview and 
to brand your company. 

•	What is your company “elevator pitch”?

•	What creative elements, photography, and images 
most closely reflect your brand? 

•	What is the first thing that you would want your 
candidates to know about your company?
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Important Reminders!

•	 Be sure to include your company logo.

•	 You can easily copy and paste pictures from your website to incorporate your corporate brand. 

•	 Utilize all three tabs within your company profile. Engage job seekers and give them great content.

•	 You can purchase more profile credits if you have additional branches, divisions, or seasonal job fairs. 

•	 Be sure to keep information fresh, interesting, and relevant, which will bring your target job seekers back for more.

Tab two – “Culture”

Tab THREE – “ALWAYS HIRING”

It is likely that you have a few positions that you are 
always hiring for. In this Yahoo! example, the third tab 
is labeled “Always Hiring”, and is used to communicate 
that the company is expanding and continuously 
looking for top talent.

	 Third Tab Tip! 

Consider your hiring calendar, recruitment process, 
or organizational structure.

•	Do you have a consistent hiring need? If so, you 
might want to dedicate a page to your year-round 
recruitment message.

•	Do you have a need for diversity candidates? 
Consider designing a tab that speaks to diversity  
or to a bi-lingual audience. 

•	Do you have a number of subsidiaries with specific 
brands and messaging? Devote a number of tabs  
to those divisions. 

In this example, Yahoo! is highlighting the values 
looked for when recruiting future Yahoo! employees.

	 Second Tab Tip! 

What is your target candidate looking for in a 
company? Does your company have that  
special something? 

•	What information is important to your target audience?

•	What is something that you want candidates to 
know before they come in for an interview?

•	What gives you an advantage over a competitor?


